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INFORMATION ONLY 

On February 26, 2013, the School District of Palm Beach County entered into an Agreement with the 
Department of Justice to avoid litigation regarding District policies and procedures. Detailed 
information regarding this Agreement will be outlined at the CAO meeting in May. Prior t o that time, 
we felt it necessary t o make you aware of some changes for the coming school year. 

• New registration forms have been completed and translated into all major languages. 

• New fields regarding language preference (both verbal and written) have been added to the 

TERMS AOS screen. 

• All District forms provided to parents, perta ining to registration and/or student discipline, are 

being translated into the School District 's identifi ed major languages. 

• ANY forms created by school staff that parents will receive regarding registration and/or 

student discipline (i .e., dress codes, ta rdy polices, fie ld trips, honor policies, etc.) w il l need to be 

translated into the School District's identified major languages. 

• All students suspended In-School Suspension (ISS) or Out-of-School Suspension (aSS) will 

receive the opportunity to complete thei r regular assignments. 

• School Principals will need to compile a list of staff that speak a language other than English, 

who would be w il ling to translate for parents and/or guardians on an as-needed basis. 
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• Two times a year, school centers will hold information meetings with parents and students, 

regarding School-wide Positive Behavior Support (SwPBS) and disc iplin e policies and 

procedures. 

Attached is a copy of the Department of Justice Agreement for your reference. Should you have any 
questions or concerns,prior to the May CAD meeting, please contact June Eassa at PX 48881. 

EWG/JA/KO/JZE:.r/gv 
Attachment 

Approved: 

E. Wayne Gent, Superintendent 
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Agreement 

bctween 

The United States of America 

and 

The School District of Palm Beach County 



The School Dist rict o f I)alm l3each County ("District") and the Un ited States of America 

(" United Slates") (collect ively, " the Part ies") enter into this agreement ("Agreement") to rcsolv.c 

the Un ited States' invc!\ligation into complaints regarding the District's policies ilnd practices fo r 

registering and enro lling students in District schools nnd [or administering student discipline. 

Th is Agreement reflects the ilart ics' shared goal thaI nil students in the District have all equal 

opportunity to enroll ill ,md aUend District schools, om! to learn in en vi ronments that nrc safe, 

supportive, ami accessible to students o f all backgrounds. 

l. INTROlHJCTlON 

1. In September 20 11 nnd November 20 11 , the Civil Rights Di vision of the United 

Statcs Dcpart ment of Justice (the "Di vision" or the "Un ited Stutes") notified the School District 

of Palm Beach County Ihal it had received complaints regarding the District's enrollmcnt and 

registration pmctiecs, as wel l as its practiccs ofadministcring school discipline, that implicated 

the statutes enforced by the Division, includi ng Title IV o f tile Civil Rights Act of 1964, 42 

U.S.C. § 2000c-6 ('vl'i llc IV") and the Equal Educat iona l Opportunit ies Act of 1974, 20 U.S.C. § 

1701 ct scq. ("EEOA"). 

2. As part of its invesligntion, Ihe Division revicwed documents and data provided 

by the District; conducted a site vis it to the Dist rict Ihal included lours of schools and interviews 

with Principals, Arca Superintendents, Ass istant Superintendents, Distriel Office sta ff, the 

School District ofPnlm Beach County Police Department, and the Superintendent; mel with 

community members and local stakeholders; and reviewed and provided commcnts regardi ng thc 

District's cnrollment and discipline policies. The United States conducted its invcslig'l tion with 

the full cooperat ion of the Di strict. 
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3. The Parties acknowledgc that the District has already made rev isions to its student 

enrollment and student d iscipline policies in response to concerns that the United Slates raised 

during its investigat ion. Undcr this Agrcement, the Dist rict shall imp lemenlthese rcv isions to 

(n) enSllre that students do not face bmTicrs to cnrolling in or attending District schools on the 

basis of national origin, immigration status, or language status; and (b) administer discipline in a 

f..'\ir and llon·diseriminatory manner thai docs not lead to the exclusion of students from the 

classroom on the basis ofmcc, national origin, language status, OJ' other impermissible ground. 

1I. DEFINITIONS 

4. "Code of Student Comlllc!" Ellld "Code" refer to the District's colleetcd student 

bchavior and discipline policie. ... The Code describes the rights and responsibilities of students, 

pnren ts, lind District staff, identifics behavior management and prevention strategies, classifies 

and describes incidents and responsive corrective strategies, and stand ardizes procedures for 

Administering consequences. 

S. "Discipline Dashboard" refers to the output from the Distdet·widc acadcmic and 

behovioral data system, provided as pari of thc Educational Data Warehollse ("EDW"). 

6. "District Office" refers to the District's central office, located at 3300 Forest Hill 

Boulevard, West Palm Beach, Florida, 33406. or at uny successor locations. 

7. "District SwPI3S Coordinator" refers to the person in the District Office assigned 

to track and assist wit h implementation ofSchool·widc Positive Bchnvior Supports ("SwPllS"). 

8. "Education Data Warehouse" and "BOW" refer to the District-wide data system 

Ilsed for the District's academic and bchnvioral dAta. 

9. "ELLs" re fers to students who lmve been determined to be English Lnnguage 

I.earners, Limited English Proficient, or Non-English Prolieient nnd thus require nssistance to 
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overcome language barriers that impede their equal and mcaningful partici pfltion in the District's 

instruct ional programs. 

10. "Exclusionary discipline" refcrs to any disciplinury consequence that removes a 

st udent from classroom instruction ill his or her homc school, including, but not limited to, in -

school suspension, out-of-school suspension, placement in an alternat ive sell ing or program, and 

expulsion. Exclusionary discipl ine does not refer to positive intervcntions or corrective 

stratcgies or to voluntary placement in nn alternative sell ing. 

II . "Ex pu lsion" refers to a long-term out-or-school consequence imposed by the 

School Board for violations of certain prov isions ofthe Code o f Stlidenl Conduct. 

12. " In-School Suspension" and " ISS" refer to a consequence for violations of tile 

Code of Sludcnt Conduct that removes a st udent fi·olllihe regul ar classroom 10 II di(ferenl in-

school setti ng du ring the course of the regular school day. 

13. " Florida Positive Behavior Support Project" rerers to the state-wide, 

multidisciplinary project designed to increase the capacity or Florida schools to implement the 

SwPBS modeJ, which is part or the Department o f Child and Fam ily Studies ort he Louis de la 

Pm1e Inst itute at the Universi ty or South Florida. 

14. "LEP" refers to Limited English Proficient individuals, or individuals who do not 

speak English as their primary language and who have a limited abili ty to read, speak, write, or 

understand English, and may thererore requ ire assistance to cOlll lllunicate 0 1' access serviccs. 

15. "Mltior Language" rerers to Span ish, Huititlll Crcole, Portuguese, Q'anjob'al nnd 

Mam. L 

I T his enumerated list of fivc languages sImi I constitute the District's Major LangulIgcs for the 
20 12-20! 3 and 20 13-2014 school years. During the 20 14-20 15 school year, the District shal l 
phase into its Major Langtl1lgcs the next two most common non-English lnnguagcs. During the 
20 15-2016 school yem, the District shall phase into its Major Lfl nguages at least one additional, 
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16. "Oul-of-School Suspension" and "OS$" refer to n shot1-lerm out-or-school 

consequence imposed fo r violations of ccrlnin provisions oCthe Code of Student Conduct. 

J 7. "Parent" refers to either or both biological or ndopti vc parents oCthe student, the 

student 's lcglll guard ian, a person in a parental relationship to Ihe student, or II person exercising 

supervisory lIuthority over the student in place oCt he parent under Fla. Sial. § 1000.21 (5). 

18. "Qualifi ed Interpreter" and "Qual i fi ed Translator" refer to a person determ ined 

COlnpctcnt2 by the District to prov ide interpretation or tranSI<l lion services ill a particllil1 l' 

language or languages. 

19. "Response to Intervention" and "RTI" refer to methods by which School 

Discipline Administrative Teams rind oth er releva nt personnel at schoo ls identi fy students at risk 

for poor learn ing outcomes, monitor student progress, teach social-emotional skills, provide 

evidence-based in tervcntions, and adj ust the intensity and nature oflhose interventions 

depending on a studcnt's individualnceds. 

20. "School District o f Pal m Deach County" and the " District" refcr to the School 

District o f Palm Ucnch County's Board ("Board") and its public schools, including the publ ic 

chinters it sponsors under Fin . StOll. § 1002.33. 

21. "School District of Palm Beach County I'olicc Department" and "SDPBCI'J)" 

refer to the School District ofPalm13cach County's police dcpfHt ment and all or its employces. 

22. "School Discipline A(lmin ist rativc Team" refers t'O the identified stuO' at each 

school who collilborate with the school principal to ad minister or assign disci plilwry 

consequences at tha! school. 

and two if ll]>proprintc, most COlllIHon non-English la llguages. 
2 Not all stleh persons need be certified through a formnl postsecondary cducatio/1l11 progmlll, but 
the District shatt ensure thai all persons idenlified (IS qunl ificd interpreters arc tested in fl manner 
gcncrn lly accepted in this ficld . 
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23. "SwPBS" refers to "School~wide Positive Behavior SupPOI1S," a system of 

evidence-based strategies 1'0 assist schoo ls in estab lishing a positive school culture through 

const ructi ve and am rmative methods of teaching school rul es; positi ve reinforcement of 

ilppropriate student behavior; efTeetive classroom managemcnt strategies to provide early 

intervention for misbehavior; and n continuum of graduated and appropriate consequences for 

more serious and continuous misbehavior, incoq>orati ng strategies in the RTI model. 

24. "SwPBS Interna l Coach" refers to the pcrson(s) at each school assigned to lrock 

and assist with fide lity to the SwPBS model. 

25. "SwPI3S Teilm" refers to a group of r" eulty, st aft~ and/or administrators at each 

school, designated by the school princi pal, who afe responsible fo r implcmentOlioll of and 

fidelity to SwPBS. 

26. "TERMS Student Informat ion System" refe rs to the DistriCI~w idc d'lla system 

which includes indi vidl1 i1 1 student neademic rind behaviornl dahl ill the District. 

27. "Universa l Gu idelines" refers 10 docu ments dcveloped at ench school and 

reviewed by the District that explain the expectat ions fOf positive behavior in all settings. 

111. REGISTRATION ANI) ENROLLMJ~NTl 

28. As required by Title IV, the EEDA, and applicable Constitutiollu l law, the District 

shnl l CnSll1'e that Hli studcnts arc able to access its educational programs, regardless of race, 

cthnieity, national origi n, or immigration status; shall ensure that its student enroll ment practices 

do nOI chill or discourage the participation, or lead to the exclusion, ofstudcnls based 011 their or 

the ir "orcnts' nctual or perceived citizcnship and/or immigration status; fUid sha ll not requcst 

) Notc that wherever this Agreement references " translation ... into evcry M1UO]" Language," 
sllch provisions do not include written trnnslation into Q'anjob'al or Mam. Similarl y, whercvcr 
thi s ngrcclllcnt describes forms and documents being made avai lable in the District's Mnjor 
I,(lngtlnges, such provisions do not include written trnnslat ion into Q'anj ob'a l or Mam. In all 
such circu1l1 stances, the District shnll provide oral interpretation in Q'mlj ob'al or Mnm. 
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infonnat ioll from parents or students with the purpose 01' result of denying or limit ing access 10 

the public schools olllhc basis of race, color, or national origin . 

29. As requi red by the McKinney-Vento Homeless Assistance Act, 42 U.S.C. §§ 

1130 1 el seq, the District simi I immediately enroll a homeless ch ild or youth,~ e\'ell if lhc ch ild or 

youth lacks records nornm lly required for enrollmclIl, such liS prev ious academic records. 

mcdicai rccords, proof of residency, or other documentation, 

30. The District shall fu lly implement its new enrollment and registration policy, 

Policy 5.0 11. Following rev iew and comment by the United States, Policy 5.0 11 was adopted on 

Ju ne 6, 20 12. Policy 5.01 1: (1) prohibits barriers to cmolhnenl on Ill{; basis of race, color, 

rel igion, nationa l origin, languagc status, immigration status, 0 1' homeless status; (2) requires the 

Dist rict to prov ide timely trnnslation and/or in terpretation serv ices, as appropriate, during 

registrlltioll, enrollment, and any rcgistrntion- 0 1' enrollment-feinted appea ls process to ensure 

Illcllningful access to cducational 0pp0l1unit ies; and (3) requires that u11 cmployces responsible 

for implementation of Poi icy 5.011 receive train ing on its requircments. 

31. To make enrollment and registration accessible to all families and provide LEIl 

parents wit h meaningfil l access to the SAme information provided to non-LEI> parents, the 

District shall provide translat ion and interpretation services as fo llows: 

u. The District shall ensure that copies of all documcnts, fon11s, and 

communications provided to parents relati ng to, 0 1' containi ng pertinent information 011, 

registration and enrollment are translated into every Major Language in the District and 

Illude available at all schools sites, lit the District Office, and on thc District website. 

""Homclessllcss" shall be defined pursuant to the definition in fede ral law, which includes, inler 
alia, when a child 's lam ily is sharing an apartmcnt, trai ler, or housing with othcr families due to 
economic hardsh ip; when a ch ild is living ill a motcl or campground; or when a child's parents 
are migratory agricu ltu ra l workers. 
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b. The District shall promptly provide parents who speak hmguogcs other 

than olle of the MItior Langunges with accurate written translations or or"l interpretation 

of the registration and cnrolhncnt documents in a language they understand , either upon 

the parents' request or if the need tor such translation or interpretation becomes apparent. 

The Di st rict shall document all such requests anti may choose the sCl'vice provider to 

fu lfil l such requests. 

c. When a District employee comm unicates with an LEP parent orally 

regarding registration or enrollment, the communication shall be in a language the parent 

understands by means of a qualified interpreter or service prov ider who (i) hus oml 

nucnc), in English lind the Innguage in which he or she is communicating, (ii) has II 

demonstratcd abi lity to employ the mode of interprctation appropriate to the given 

situation (e.g., simultaneous interpretation for Inrge-grollp parent meetings), and (iii) has 

reeeive~ training in specialized issues such as confidentiali ty and tcchn icn l vocabulary. 

d. When a District cmployee communicates with an 1,E1l parent in writing 

regarding registration or enrollment, the communication shall be in a Junguage the pmenl 

understands by means of a qual ificd trans lator or service provider who (i) has written 

nueney in English and the \angl1 <lgc in which he or she is cOlllmunicati ng fi nd (ii) has 

received training in spccializcd issucs sllch as confidentia lity and I'cchnical vocabu lary. 

c. ShIrting May 1,2013, thc Dist rict sha ll mai ntain an accufiltc and current 

li st of all available pcrsonnel in each build ing who speak a language other thnn English 

and ean serve as qualilied interpretcrs and/or Irnnsililors, with their currcnt office phone 

numbers, room/omce location, and email addresses. The Dist rict shall maintain thi s list, 

and caeh principal and registrar shall make the rcicwmt parts of lhis list avai lable to all 
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school personnel at cach school. The District s l1l111 update and dis tribute this infonnation 

atlensl annuail y. by Septcmber 1 ofcach year. 

f. The District shall instruct employees at each school 1'0 contllct the 

principal, rcgistmr, or designee 10 obtain translation or interpretation scrvices for 

registra tion or cn rol lment. '!1le District shall adv ise all principals, registrars, lind 

designees thO! a school may requcst the nssislance of employces at ot her schools and 

District-Icvel slafT to meet the Imnslation Cl lld interpretation nceds orELL students lind 

LEP parcnts as necessary. Except in an emergency, the Dislrict sh<lll not rely 011 students 

10 provide interpretntion serviccs. The District shall not rcly on st udcnts for translations 

o f documents to fulfill the District's tnmslation obligations. 

32. . Once the District becomes aware of parents ' cOllltllUllicCltion nceds, eithcr through 

the enroll ment and registration process (e.g., the Home Langunge Survey) or through a scpnratc 

interaction, the District s lmll rccord such information in TERMS. The District shall provide LEP 

parents w ith Illcaningfl11 access to the samc inrormat ion it provides to ot her parents in all 

subsequcnt communicati ons. nle District shall also use the dnta on LEI' pnrcnts to identi fy the 

languages for which qunlificd translntors and interprcters arc needed by September 1, 2013. 

33. The District shall train all school personnel in volved in registration and 

enrollment 011 thc requircments o f this Agreemcnt on an annual basis, inclml ing comprehensive 

tmin ings for new personnel and ycarly updutcs for fCturni ng personnel. The training shall 

include, among othcr things, the requirement to timely enrol l and rcgistcr all students. and to 

provide translation and interpretation serviccs for ELL students and LEP parents. 
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IV. ADMINISTRATION OF STUDENT D1SCII'L1NI': 

A. Language Access ibility 

34. This Agreement reOccts the Di strict's obligations under Tit le IV and the EEOA 10 

adm inister discipline without discrimination on the basis a f mcc, color, sex, religion , national 

origin, or language status. Further, the District must meet its obligation \tI1dcr the EEOA to 

ensure that ELL students overcome language barriers IlwI impede the ir equa l and rneaningHti 

participation in the Di strict's instruct ional programs. To that end, the District shall not 

administer discipline in 1\ manner which prevents ELL students from overcoming those language 

barriers or excludes students from the classroom or schoo l bllsed all their language stntus. 

35. The District shall make all shl(\ent behavior interven tion !lnd disciplinc processes 

accessiblc to E.LL studcn ts and LEI) parents. 

36. The District shull mukc all District-level discipl inc forms and documents that nre 

provided to parents available !II each school and on 1I.1C District's website in the District's Major 

Languages. '!llC District shall translate notices or documents eontlli ning behavior or discip line 

information (including any narratives written by school personnel abollt an ind iv idual student) 

for LEP parents or provide the information oOll1y, in the appropriate languagc. For LEP parents 

who spcak languages other than the Major Languages, the Dis trict shall provide written 

translations or oral interpretation orsueh documents in II language the LEI> parent understmuls 

upon request or as soon as the need ror such trallslation or interpretation becomes apparent. 

37. Whcn a District employee needs to eom municntc orally wit h an ELL student or 

LEP parent about any parI orlhc student behavior intervention or discipline process, it shall do 

so in a language the student and parent understand, if necessary by means or a Di strict interpreter 

or an interpretat ion service. These COlll munications include, but are not limited to, phone calis, 
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student conferences, parent conrerenccs, School Based Team Meeti ngs, and any part o f the 

discipl ine appeals process. 

38. The District shall allocatc and coordinate a budget for translation and 

interpretation scrv ices, including for services relatcd to student behavior Ilnd disc ipl ine. The 

District shall instruct schoo ls to contact thc appropriate District o ffiee as needed to request 

written translations andlor oral interpretations of any behavior or disc ipli ne-related documents or 

serviccs. The District Shil ll retain adequate translators and interpreters in M~or Languages and 

shall promptly address the need ror tmnslation or in tcrpretation in ot her hmguages on a ease-hy­

case basis. 

B. _Ilositive School C lhnnte 

39. The District shu I! ensure that its d iscipli ne practices supp0l1 and rei nforee positive 

behavior and character development; incorporate cul!urally responsive techniqucs; employ 

constructive interventions to keep students in the classroom; and resorl to cxelusiollHrY discipli nc 

only in lim ited circuillstunees. The Parties aeknowledgc that thc lInnecessary use o r exclusionory 

discipline can have seriolls, long-term, detrimental enccts on students' academic, social, and 

economi c cngagement and sllceess. 

40. The Dist rict hus taken steps to adopt comprehensive, school-wide appronchcs to 

classroom managemcnt and studcnt bchavior that arc grounded in evidence-bnsed educational 

practices, incl uding School-wide Positi vc Behavior Supports ("S wPBS"). The Di sl rict shall 

providc suffieicnt resources and training to fully and cffeetively implemcn t SwPBS, with fidcli ty 

lUltl in accordance wilh this Agreement. To su pport this cffort, the Unitcd Siaies slmll assist lhe 

District in idcntifyi ng any tcchnical assistance resources avoilable rrom the United States 

Depilrtmcnl o r Jusliee, the United Slates Deportment of Education, Il lld othcr sources. 
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41. The Dist ri ct shall work with the Florida Positive Behavior SI1PI)Ol't Projcct <lI1d 

uny othcr consultmllthat fhc District cngages to monitor the quality and consistcncy of its 

$wPBS program. 

42. The Dist rict shall hire or designate an individual within the District Office to 

serve as the SwPBS Coordin ator. The SwPBS Coordinator shal l work with the Area 

Superin tendcnts and school internal coaches to assist in the implcmentat ion ofSwPBS by: 

a. developing model behavioral assessments and interventions; 

b. coordinating pro fessional development that incorflomtcs culturall), and 

lingu istically responsive practices; 

e. ensuring that all SwPBS and discipline-related docu ments and proctices 

arc avai lable and conducted in a manner that ELL students and LEP parents understand; 

d. helping schools adopt and approve behavior and discipl illc data reporting 

mcchanisms and self-mon itoring practices; 

e. rcviewing and analY.ling the District's behavior and discipl ine data to 

identify areaS ofcollccl'Il District-wide 01' at particular schools, including concerns 

regarding disparities on thc bllsis ofmce, nat ional origin, or languuge status; 

f. developing and coord inating targetcd assistance, tra in ing, lind other 

corrective net ion in response to any concerns identificd. 

The District slml l incorporate the above duties into the SwPBS CoordiIKl.tor's responsibilities, 

and shall regularly cvaluate thc performance of these responsibilities. 

43 . Elich District school sholl designate an administrative team (the "School 

Discipline Administrative Team") to be responsible for all major student discipline decisions. 

Each ICiHll shall inform facu lty and staff at each schoo l of the role o rthe School Oisciplinc 
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Administrative Tenm, including their responsibility for administering discipli ne, and shall be 

responsible for coordinating with relevant District offices and personllel, including their ArCH 

Superi ntendent and the District SwPIlS Coord inator. 

44, Each District schoo l shall designate lUI SwPBS interim] coach. Each school's 

SwPBS internal coach shall work with school staff, District administrators, and the District 

SwPBS Dnicc to, among olher duties, assist instructional r.1culty and stafTlo c lfcclivcly 

cOlllmunicate school rules, reinforce appropriate student behav ior, usc constructive c lassroom 

management and positive behavior SlIpport strategies, provide carly intervention for misbehavior 

before the usc of disciplbmry conscq ucnces, and determine fai r ami consistent di sciplinary 

consequences when appropriate. The SwPBS internal coaches shalllliso assist the School 

Discipline Admin islrutivc Team with evaluating their school's behav ior and discipline pmclices 

to ensure thut they arc language-accessible, und working with school staff and the District 

SwPBS Coordinator to develol) and implement "step inlo action plnns" where nccessary. The 

District shall monitor and support the SwPBS intcrnal coachcs in meeting thci r responsi bilities. 

45. Principals shall commu nicatc to tcachcrs their responsibilitics in crcati ng and 

supporting positivc classroom environments and schools, und provide them with sufficicnt 

truining and support 10 cmry out those responsibilities. These responsibi lities slllI ll include: 

(a) dcfining, tcaching, modeling, and consistcntly llPpiying positivc behavior 

approaches insidc and outside the classroom, and in a languagc-accessible manner; 

(b) providing constructive fcedback. corrective lTIellSUrcs. and skill-building 

(0 studcnts when bchuvior concerns arise, and Ils ing sllch relnted tools fOJ" alllllinor 

misbehavioJ"s; 
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(c) comllHinicaling wH11 students tloau! behavior concerns and how to address 

slLch concerns, prior 10 contemplating nny disciplinary consequence; 

(d) attempting and documenting all apprOI)riate intervention techn iques before 

rclcrring a studcnllo the School Discipline Administrative Team; 

(c) attend ing requ ired SwP[3S trai nings and team meetings; 

(f) utilizing dnta in collabomlioll wit h school and District ndministrators to 

consistently monitor student behavior, inform intervention practices, and perform rcgulnr (i.e., 

at least quarterly) self-checks regarding intervention ,md referral pallcl'Ils; and 

(g) rCSIXl1ld ing appropriately to dnhl, includ ing where dala show disparities in 

the administration of consequences on the basis ofrncc, Ilntional origin, languagc stntus, or 

other protected clmractcl'i st ies. 

46. The District shall provide teachers with formal professiona l development that 

communicates the expectations and rcqllirclIlcnts ofP"mgraph 45, and reinforce this professional 

development through informal trnining and Illentoring, and regular schoolmcctings. Principals 

shall mon itor and support teachers in mccting their respons ibilities, and tnke prompt und 

nppropriate remedial action to addresS!1 teacher's fa ilure 10 follow the Code ofSl lIdcnl Conduct. 

47. The District shall communicate to administrators Ihcir responsibilit ies in creating 

nnd supporting posi tive classroom environments and schools, and provide them wilh sufficient 

training and support to carry oul those responsibil it ies. These responsibilities shall include: 

(a) ensuring that t:1culty and starr COIlUl1l1nicatc and modcl posit ive bc1mv ior 

nppro<lchcs and adherence to Ihe Code ofStlident Conduct 10 the entire schoo l C0111111l1l1ity in a 

languagc-acccssible 11lUllllcr; 
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(b) ensuri ng that faculty and slnfTreecive sufficient tra in ing and support on 

SwPBS 10 build and maintain II positi ve, supportive, and inclusive school cli mate; 

(c) rcgularly eVllluating classroom- <tnt! schoo l-level discipli ne data; 

(d) responding appropri ately to dala, including where data show d ispariti es in 

the adm inistrat ion of consequences Oil the basis ofrnce, national origin, language status, or 

other protccted clmracleristics; 

(c) working with inst ructiona l s tarT and the school's SwPI3S internnl coach to 

cva luate and recolll illend sol utions to student behav ior and d isciplinc problems; 

(r) nssclllb ling culturally and linguistica lly responsive leams with appropriate 

faeufty, staff, and parent(s) to respond to II student 's ongoing and escalating misbehav ior in 

spitc o r appropriate interventions; 

(g) consistently and laid y applying the Code of Student Conduct 10 ongoing 

and esca lat ing s tudent mi sbehavior ancr all uppropriate interventions have bcell attem pted; and 

(h) including p1l1'enl(s) in all muj or decisions relnted 10 s tudent behav ior 

intervent ions and disci pline. 

48. The District shall provide administrators with formal professional development 

Ihat commu nicates the ex pectations and rC<luiremcnts o f Paragraph 47, and reinforce th is formal 

professional development through informa l trai ning and mentori ng. and regular mcctings wit h 

the District SwPBS Coordinator. Principals undlor Area Su peri ntendents shall monitor and 

support adm in istmlors in meeting their responsibi lit ies, and take prompt <lnd appropriate 

remedial action to add ress an administrator'S L'lilu re to fo llow the Code o f Student Conduct. 
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49, -111e District shall devclo]) and implcment an info rmational program to assist 

students and parcnts in undcrstanding their rights and responsibi lities under SwPBS, the 

District 's disciplinary policies and procedu res, and school and classroom rules, 

50, As part o f its in formational program, the District shall ensure Ihal cnch school 

holds clnssroolll, grade, or school-wide student assemblies at least twice per school year to 

cOllllllunicate posit ive core values and behnvioral expectations nnd to explain in Ull nge-

approprialc nnd language-accessible manner the District's Code ofSludenl Conduct. 

51, The District shall ensure that ench school holds language-accessible informntionnl 

sessions for parents at least twice per school year, including provid ing in format ion regarding 

SwPI3S and thc District 's Code ofSludent Conduct. The District may incorpomte Ihese 

informntionn l sessions into venues or events sllch as Open HOLlses, Buck to Schooi nights, and 

Parent Lcndership Counci l meet ings, Thcse sessions sllall include a clear explannt ion o f the 

District's Code ofSl lIdcnt Conduct, due process and appeal proced ures, and Ihc District 's efTorts 

to reduce exclusionnry discipline, The District shall provide an 0ppol1un ity at these scssions fo r 

parents to raisc any concerns aboullhe fairness, equity, or accessibi li ty or the District's 

admini stration of discip line, and provide clcnr guidance on how pnrents can make complaints 

and express concerns about student discipli ne, 

C, Oisciplinc _Policic. .. ami Code ofSludcnt Conduct 

52. The District shall full y implement its amended Code ofStudcnt Conduct 

("Code"), and, consistent with the Code, adm ini stcr consequences thaI are non-discriminatory, 

consistent, fa ir, age-apprOI)rinte, and that correspond to the severi ty o f the s tudent 's misbehavior, 

'111e District adopted the Code on September 19, 20 12,~ following review nnd comment by the 

S 'I 'his Agrcemcnt encompasses both th is version o f the Code and any similar subsequent 
version(s) of the Code, 
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Uni ted Statcs. The Code: (a) requ ires the District to assist ELL students in overcomi ng 

language b.miers so that they can meaningfully participate in school. includi ng by ensuring that 

ELls understand classroom and school ru les to prevcnt thei r exc lusion from learning as a result 

of language barricrs; (b) requires the District to provide and administcr ni l rules rcgnn:ling 

studcnt behavior dcscribed inthc Code in a lallguuge that the student .md parcnts understand, ~Ild 

to prov ide translation and intcrprctntion scn 'iccs as approprintc; (c) proh ibits the lise of 

cxclusionm-y disciplinc fo r Level l misbehaviors and requires thc lise of appropriate 

intervcntions prior to the impos ition of.my typc of cxcl usionm-y discipline, except in un 

emcrgency situntion invo lving a serious and immediate threat to student, school personnel , or 

public satcty; and (d) requ ires the District to improve it s mcthods of rccording, annlyzing, and 

mon itori ng student d iscipli ne data 10 cnsure Ilml school-bnsed di scipline is adm inistered in a f., ir 

and non-discriminatory manncr. 

53. The District's Codc shall apply at each District school 10 cnsure consistency of 

practices. District schools shall cont inue to have ncxibi lity to ta ilor positive pract ices to the 

needs of thei r sllident popuJul ions, inc lud ing through school-specific Universal Guidelines. The 

Universal Guideli nes und the Code of Student Conduct shill! includc a conti nuum of positive 

bchuvior supports for studcnts, and the District shall train school filclilty, staff, and 

administrators in implementing these supports throughout the school day in all areas, including 

in classroom and non-classroom settings (such as hnllwnys. restrOOlll s, and outdoor spnees). 

54. The District shfl ll work with the United States to develop u set ofguidclincs 10 1' 

District schools cnacti ng school-level dress code policies. The District guidel ines shall requi re 

that such pol icics: (a) prohibit ;my exclusionary d iscipline conscquences lor dress or uniform 

code vio lfl tiolls; (0) providc that students who cannot afford to comply with the drcss or uniform 
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code will receive assistance: (c) be submitted to the Arca Office for rev iew; and (d) be made 

availuble in that school's Major l anguages. 

55. Thc District shall work with thc United States to dcvelop a sct o f guidelines for 

schools ellllcling school· lcvcl tll rdy polieics. Thc District guidelincs shll ll rC<luirc tim! such 

po licies: (a) prohibit, cxcept in limi ted ci rcumstances, UIlY exclusionary discipline consequences 

for tardy violations; (b) be submit1e<\to the Arca omcc for review; ond (c) be mude available in 

that schoo l's Major Languagcs. 

56. The District shall select a group of schools at which to pi lot a procedure for 

track ing student disciplinc incidents. Undcr the procedure, the schools wi ll restart the tracki ng of 

discipli ne incidcnts lor each student at more fi'cqucilt intervals (e.g., every trimester). The 

District shall annlyz.c the rcsults of th is pilot program as described in Pnragraph 73. 

57. Thc District shall /lluke the Student Handbook, the Code, and nil related 

documents available in all of the District's Major Languages at all schools. nt the District Office, 

and on the District's website. The District shall prov ide timely translation andlor interpretation 

of these documents for families who spcnk lower·incidencc languuges. 

58. By August 15,2013, the District shnll ensure that all policies .md/or guidelines 

idcntilicd in this section arc in place, subjcct to BQ!'m\ approva l, nnd tim! school sta n- lit all levels 

arc aware ofthcsc policies. The District shall provide thc United States with ev idence of po licy 

implcmentation and compliance by August 15,2013, the date of its fi rst an nuill cumpl iance 

report. 

D. Relnliollshin with Law Enforcement 

59. The Patties acknowledge that involvement in the j uvenil e and criminal justice 

systems may have profound negative effeets on students' cngngcment and sllccess. 
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60. The District slmll include proccdnres in its Code of Sludent Conducl rcgarding 

not i (ications and referrals of s tudcnts to law enforccment ngencies for school-based conduct. 

Undcr thesc proced ures, the District shall pcrm it school pcrsonnel to involvc law cnForcement 

<Igencics, including the School District or Pal1ll Bcach County Police Department 

("S DrBCPD"). when required by stnte statute, when nccessary to protect the phys ical safety o f 

students 0 1' school pcrson nel, or when <lppropriate to add ress the criminal conduct ofpcrsons 

other than studcn ts. The District shall ilot request SDPBCPD involvement to respond to any 

s ituation that can be safely nnd appropriately handled by the District 's internal disciplinar)' 

procedurcs. Incidents involving public order offenses cOlllmitted by students, including, but not 

limited to, d isorderly cond uct, disturbance/d isrupt ion oFschools 0 1' public nssembly,ioitering, 

trespnss,6 prof.1nily, dress code violations, and fighting that does 110t involve physical injury or fI 

wenpolI, shall be considered school d iscipline issues to bc hand led by school officials, rather than 

criminal law issues warrant ing SDPI3DPD involvement, unless SI)PBCPD involvement is 

ncccssary to protect the physical safety o f students or school personnel. This provis ion is not 

intended to prevcnt victi ms fro lll excrcising their rights. 

61. SDPBC PD pcrsonnel simi I conti llllc to contribute positively to their school 

communities by serv ing as educators in add ition to their responsibilities to protect the salety of 

studcnts and school personnel. Nothing in this Agreement limils 01' is intended (0 lim it 

SDPBCPD's role in providing mentoring, counseling, education, and support to Dislrict students, 

or the exercise of illeir proress iona l j udgment lind discretion. 

62. SDPDCPD personnel shall communicate with students in n language the sludent 

understunds; iFthe SDPBCPD l-cpreselltative docs not speak the same Inngunge as the st udcnt , 

SDPBellO slmll prov ide un appropriate interpreter dcsigllatcd for such purposes. A classroom 

6 As dcrincd in rill. Slat. 8 10.097(1). 
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leacher or student slmll not be considered an appropriate interpreter. Irthe SDPOCPD 

representati ve wishes to speak to a student's parent, the representati ve shall conduct that 

cOlll munication in II I<mguagc the parent understunds. 

63. The District shnl! ensure tlml allmcmbcrs of thc SDPBCPD receive tra ini ng 0 11 

culturally and li ngui stically responsive policing in the 20 12-20 13 school year to the cxtCllt 

practicable, and rully in the 2013-20 III school ycal', 10 include, at II minimum, tra ining on: Ca) 

hi<ls-fi-cc policing, including implicit raciall>ias and cul tural competence; (b) working with 

yo uth , including de-escalation techniqlles, connie! resolution, and child/ado lescent development; 

(c) mcntoring and counseling; (d) the consequcnces of stl,dcnt invo lvcmcnt in thc crimina l and 

j uvcni le justice systems; and (e) working collaboratively with school adrn in islrntors. 

Additionally, the District sha ll rcquire SDPDCPD pcrsonnel to attend tmining on the District's 

system ofSwPIlS and Code of Stlldcnt Conduct. To support thcse em,,1s, the United States slmll 

assist the District in identifyi ng any technical assistnllce resou rces avuilable from the United 

States Departmcnt of Justice, the Equ ity Network, and other saurces . 

K nue Process 

64. The Di st rict shall provide students with due process before excluding them fi·om 

school fo r any Icngth aftimc, includ ing th rough sllspension, ex pulsion, or alternati ve plnccmcnt. 

This shall include provid ing all ncccssnry documents and forms in II lnngunge the studcnts an d 

parents undcrstand and providing translation and/or interpretation scrviccs as appropriate. Thc 

District shall provide a fa ir, impartial, and langllnge-acccssible procccding before im posing 

exclusionary discipline, and a fai r, im partial, and language-access ible 0PPOI1Ullity to appcal. 

65. The District shall ensure that studcnts assigned ta in-school suspension or oll t-of-

schoal sllspension receive an opportun ity to complete thei r regular or subject-related academic 
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assignments during the suspension, incl uding by taking all necessary sleps to make school work 

accessible (e.g., by providing it over the Intcrnet for students who have Internet access). The 

District shall also ensure thal schools provide students with Ihe 0ppol1 uni ty 10 earn cquh'alcnl 

grades and cred its us othcr studcnts during the COllrse of any in-schoo l or out-of-school 

suspension, and the 0PP0l1unity to make up tests and complete homework assignments without 

penalty whi le 011 suspension or within a reasonable time follow ing the completion of lhc 

suspension. This sha ll include taking any necessary steps 10 make school work language­

accessi ble. 

66. ' I"he District shall provide students who are suspended dllring the ndm inistration 

o f loelll, stale, or national usscssments with an opportun ity to take the test and to rece ive related 

test prcparation mnteriuJs, as arranged by the School Di scipline Admini st rative Team. 

Ii'. 1)l'Ofe.~siollal Develo Jllllent 

67. The District shall designate, hire, or contmct to provide training on SwPBS, 

SwP13 S trainers shall work with all faculty, stll lY, and administrators to develop the requi s ite 

skills, includ ing sk ills relnted to data in put and usc, to elTcct ively implement SwPUS in a 

I"nguage-uecessible manner in all Distri ct schools. The training shall communicate that II 

primary go,,1 of SwPBS is to prevent the use of discip line practices that discri minate 0 11 the bas is 

o f race, ethn icity, nat iona l origin, or Inngungc status, This professional development is ongoing, 

and allncwl y-hircd or promoted staff in the District, or staff who did not auend the in ilial 

Pregrmll, shall do so beforc thc beginni ng of the next school year. The Districtlllay designate 

school princ i p,~ l s to prov ide the required professional development to newly-hired or promoted 

s tnff; ns nccessary, In addition to (ruining on SwPBS, nil facu lty, stn rr, and n(hn inistrutors shall 
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receive ongoing professional developmcnt appropriate to each person's job responsibi litics that 

includes the following clements: 

11 . The District's prohibitions on discrimination on the basis ofracc, color, 

sex, sexu al oricntation, national origin , religion, language status, disability, or homeless 

status; 

b. l)rnelieu1 und detailed descriptions of the District's Code ofSt udcnt 

Conduct, including explanati ons orthe types unci levels o f misbchav ior in the Codc, 

explanations of the requi remcn t to lise intervcntions alld corrective practiccs before 

assigning exclusionary discil)line, cxp\unations of the discipline forms that lllust be uscd 

by schoo l personnel 10 lllnkc disciplinary referrals as well as any other documents used 

by each school in its discipline referral process (e.g., intervention fo rms), and training on 

cntcring and us ing related d iscipline data; 

c. Discllssion orthe limited role that Inw enforcemen t is to play in the 

discipline process, wit h a focus all when it is appropriate to refer a student to law 

en forcement, and the consequences ofstudcnt involvemen t in the juvenile justice system; 

d. Strategies for implcmenting classroom management ami student discipl ine 

tools, and corrective intervention strategies; 

c. Training, iJl(.;ludi ng interact ive cxnmples, on the importl.Hlce of: and 

relntionship between, cultu ml and linguist ic awarcness and classroOm management and 

student discipli ne; and 

f. An explanation of the requirements of this Agreement. 
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68. The District shall facilitate oPPol1tmities for teachcrs who consistently 

demonstrate best pract ices, including in culturally und linguist icnlly responsive clnssfo01l1 

management, to mentor and collaborate with thei r pecrs and to be observed by other teachers. 

G. Data Collection. Data Review. a nd Self-Assessment 

69. By April 1,20 13, the District shall idcnti fy any changes in T ERMS, the 

Discipline Dashboard, andlor in EDW that nrc ncccssury to meet all ofthc reporting and 

evaluat ion requircmcnts of this Agrecmcnt, includ ing tracking school -based discipline by 

specific incidcntllnd any chunges nccessary to the input codes and consequences, and simi I work 

with thc rcl cvant contractor(s) to make such changes by June 3D, 2013. 

70. Thc District simi I collcct disaggregatcd discipline data fo r each school on at Icast 

a quartcrly basis on the im position o f exclusionary discipline consequences (ill-school 

suspensions, out-of-school sllspensions, referrals to alternative placement, rccommendat ions for 

expulsion), PR codes, notification oflaw enforcemcnt, and arrest. Thc District's data collection 

and rcview shall capture, at a minim ull1 ,the following information: the student's name (01' 

ull ique student identifier), race, cthnici ty, sex, school, grade level, Innguage s tatus, disability 

status, name of the referring staff membcr, infmction, date the incident occurred, description of 

the incident, location of the incident, time of the ineidcnt, student's prior discipl inary history, 

conseq ucnce, date the consequence was im posed, description of intervclltions thai were 

attempted prio], to imposing the consequence, and whether the parent llppcalcd lilly aspect oflhe 

disciplinary dccision in a manner wh ich includes an allegation of discrimination on the basis o f a 

protccted status. 

71. The District SwPBS omcc shall analyze and eval uate schoo l-level di scipline data 

to idcntify di sparities or disproport iollal ity in the use o f any of the above consequences or the 
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se"erity o flhcsc consequences. School Discipli ne Administrative Teams shnll analy/.c and 

evahmtc classrooll\~lcvc l discipline data to identify dispnrities or disproportionali ty in the lise of 

the above consequences or the severi ty of these consequences. The Dist rict SwPBS Office, the 

Arc;J Superintendents, amI/or the School Discipline Adm inistrative Teams shal l, as p .. ,rt o f the 

District's cont inuolls improvement model find data-driven decision·making. develop action 

planes) based 0 11 its data rev iew as necessary. includ ing setting measurable objecti ves fo r 

reduct ions in identified disparities and disproporlionalily. 

72. As part o f its initia l data collection and analysis, the Distri ct sha ll usc data from 

lhe 20 I 0-201 1 and 201 1·20 12 school years, us tlva ilablc, to specifically review: (a) the usc o f the 

level 1 offense " inappropriate activity," (b) the use of the level 2 o fle nse " Repetitive 

Disobedience/Open Dc linnce/lnsnbordination," and (c) any other offense determi ned by the 

District and the United Stutes to require additiona l study. The District shall, as part o fi t5 

continuolls improvement model and data-driven decisiotl-Illllk ing, dcvclol) action plan(s) based 

on its data review as necessary, including setting measurable obj ectives for reductions in 

identified di sparities and disproport iolUllity. 

73. The District slmll rcview data fi'orn the schools opcmting Ll ndcr the pilot program 

described in Paragraph 56 to detcrm ine whether restarting the tracking of discipl inc incidents lor 

each student would significantly reduce exclusionary discipl ine, and if so, what durational 

intervals (e.g., cvery trimcstcr) would accompl ish this objective. Based on th is analysis, the 

District sha ll, as appropriate, propose a plan to rcvise its system of Ira ek ing incidents and provide 

this proposal with the United States for rcv icw and comment. 

74. The District SwPBS Coord inator or his/hcr dcsignee slmllmcel at lenst quarterl y 

with Area Superi ntcndcnts to rcv icw their school sites' d iscipline data. The Area 
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Superi ntendents or designees shall subsequently meet with each school principal under their 

supervision to review this information at least once c.lch semester, but more frequently if a 

school's data indicates thc ex istence of disparities. 111C District SwPBS Office andlor Area 

Offices, as ( 1)propl'iale, shall provide particularized assistul1cc 10 those principals and to schools 

whose data indica(c that SwPBS is nut being implemented effectively. This assistance may 

include revision or systcms and practices, retrain ing, and making persollllel chongcs as 

necessary. 

75. The District shall annually review the practices orthe SDrBePD, including 

reviews of any instances in wh ich SDPBSPD personnel requested translation or interpretation 

assistance and any instances in which SD PDSPD personnd were involved in the disposition ora 

school discipline mailer. The District shall lise this revicw 10 detcrmine whether: (a) the 

S DPBCPD has adequatc access to language services on school cam puses and (b) pmticularizcd 

tmining is needed rOI" personncl rcgarding the involvcment o r law cnrorccment in school 

discipline. The Districi shall respond 10 these staffi ng and/or prolessional devclopment necds 

berore the subsequent school year. 

76. By May 1, 20 13, and by each May thereafter lor the duration of this Agreement, 

the District shall conduct a school discipline survey of a l'Cpresentativc sample of District 

fam ilies. either as part of another surveyor as a standalone su rvey, to detefln ine whether its 

discipl ine Ilolicies and procedures arc: (a) being e ffective ly commtlnie~ll t.xI. (b) responsive 10 the 

particlilar concerns ofEL!. students, their pflfcnls, and LEP parents, Hnd (c) being appropriately 

implemented by lacu lty, s ta n~ and administrators. Such surveys shall bc provided confidentially 

to ensure thai ELL students lind their parents and LEP parents are ablc to mClIllingrully 

pflrticijlate in sllch surveys, including faci litating access yia the District websitc, email, or papcl' 
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copics as apl>roprialc. The District shnl! incorporate the feedback from such surveys in action 

1)lan5 required by this Agreement. The United Slates shall assist the District in obtaining any 

resources available through federal sonrces to assist in the survey's design and implclIlCnl<ltion. 

V. RRPORTfNG ANI> I~NF(}RC'~Ml~NT 

77. The District shat! submit un nual reporls to the United States <icmonstraling its 

cllorts 10 comply with the provisions of this Agreement. The District shull provide the annual 

reports by August 15 of elleh year. If any of the inforllllliion requ ired fo r the an nual reporl ;11 a 

particular year is avn ilablc in H document thai the District has already prcpnred to compl y with 

the No Child Left Behind Act (20 U.S .C. § 630 I, cl seq.) or othcr fcdcrallaw, statc law, or 

rcgulation, the District may include that doculllcnt in its annuul report and indicate the section of 

the ann ual report to which the documcnt appli es. The nnnual reports shall includc the fo llowing 

in fo rmation about the precedi ng school ycar:1 

a. Copies of all registration and enrollment Ill ll terinls, includ ing, but lIot 

lim il'ed to: registration forms, tcmplates for fol low-up lettcrs pursuHnt to Section 10 of 

Poli cy 5.01 1 or any other Section orthe foregoing policy, and relevant pages in studcnt 

andlor pnrent hand books; 

b. Copics of all documents listcd in subparugroph (1\) above translated into all 

M~or Languagcs in the District , with an aceorn pnllying list of the school(s) at wh ich 

each translated version is available; 

1111 providing the information detai led be low, if any of the District- or school-level policies or 
documents requested herein have not changed except for conformi ng annua l ed its (e.g., changing 
the date on nn enrol hnent form to the following year), the District docs not have to re-prov ide 
this information, but may instead provide a list of documents which have not chnngcd in the past 
ycar. As add itional language(s) are added to the District's Major Languages, the District's 
reporting shall include copics ofthosc translated documents. 
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e. A chari showing the /lum ber of ELL stude/lts tllld the number ofSludenls 

with LEP parenls, by schoo l the students attend <lnd prinwry lungunge spoken by the 

student and his or her pnrent(s); 

d. The tOi<l l nulIlber ofrcqucsts to the District Office for translrttion (\nd 

interpretation serv ices. the nu mber ofsllch requests that were denied, and the basis lor the 

den irtl (e.g., unable to ident ify a qU<llificd interpreter lo r II low incidence language); 

e. A copy o ftll c District's employee translator and interpreter Jist required 

by Paragraph 30(e); 

f. A chart listing each training held over the preceding year on enro llment 

and registration ofsludents, including on errectivc communication with LEP parents, nnd 

including thc datc(s), brief descriptions of contcnt, number of attendees, and 

prov ider( s )/i nstructor( s); 

g. Copies of nil written complaints conccrning barriers 10 cnro llmcnt on the 

basis ofrt protected status received by any school or the District at la rge; 

h. Copies of all District policies and proced ures related 10 studenl disci pline 

implemented since the previous annual report, including a description o f all revisions 

made to the policies and procedures since the d<lte ofthe prev iolls report and the reasons 

fo r c<lcil rev ision; 

I . Copies of (III behaviol' and disciplinc documents, forllls, handl:moks, nnd 

olhel' related materials in all o rlhe lungunges in which they nrc available, includi ng any 

school-leve l policics (e.g., Honor Codcs or dress code policies) in lhe languages ill which 

they are nvailablc; 
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j . A chart listing all formal trainings conducted or provided by ur for school 

or District personnel rcgarding student discipline, including the dalc(s), brief descriptions 

of conlent, lIumber o f attendees, unci providcr(s)/ inslructor(s); 

k. Datu collected rcyiewed, and Ilnalyzed under Paragraphs 70-74 of lhis 

Agreemenl,8 and copies o fna rralives of any data-driven dccision-making action plans 

developed Ilnd implcmented as a resu lt of thnl review and analysis; 

I. Copies of all parent surveys und II random sample of results conducted 

pursumlt 10 Paragraph 76 of th is Agreement; und 

111. A chart listing each student assembly and parent informational session 

held over the preceding yenr, including ccrtilieation by the school s itc pri ncipal ofllle 

date(s), location, and limes of these sessions; 

11. Copies orall written complaints alleging discriminatory discipline, 

whether reported by 11 student, parent, or concerned member ofllle community; 

o. Any olher informatioll that the District believes will be helpfuL 

78. The District sha ll maintain records of nil inforl11ation pertinent to compliance with 

the terms of this Agreement find shall provide sllch infol"111111iolli0 the Uniled Siaies upon 

reques\. Nothing in this parogrnph relieves ally pm1y of any olher obligations imposed by this 

Agreement. 

79. The District recognizes Ihat all charter schools it sponsors musl mect their 

obligntiolls under Fedcral law, including in their registration and enro llment of students and in 

Iheir admin istration of s tudent discipline. The District shall rev ise its model charter agreement to 

8 For the data described in Pllragraph 71, the District may provide to the United Slates the data 
analyzed by the SwPBS Coordinator. Upon request, the District shall providc the United Slates 
wilh the infonnation thatlhc School Discipline Admi ni slrativc Teams analyze for individuals 
schools. 
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ensu re tlwt new and renewing charters implcmcnt the District's enro ll men t nnd discipli ne 

po licies consistent with Ihis Agreement. To the extent a charter school fail s to meet its leg"l 

obligations, the Distriel shall make e rrorls to work eollaborat ively with the ehnrler school to 

remedy such deficiencies. 

80. The District acknowledges Ihal the Uniled States, through its representatives 

andlor any con~ll lln tlt or expert il Illay rctui n, may cond uct on-site reviews of the District's 

schools to evaluate com pliance with Agreement upon giving reasonable notice <lnd consultation 

with the District to minimize any disruption 10 the educational process ill the sellOols. 

81 . This Agrcement sha ll become e ffective Oil the date of its entry and sllall rcmain in 

effect until such time as the United States determines the District has comp lied with its 

obligations under the law. The date that counsel for the United States signs the agreement slmll 

be considered the dale of entry. 

82. The undersigncd representatives of the Ilartics certi fy that they arc aut horized to 

enler into and consent to the terms ond cond itions or the Agreement and to execute and lcgal ly 

bind the Pnrties to it. This Agreement is final and has billding e rreet on the Parties. including nil 

principal s, agcnts, exccutors. ad min istrators, representatives, empl oyccs, successors in interest, 

beneficiaries, assigns, and legal represcnl<lti vcs thereo r. 

83. lfa ll), POI1 of this Agreement is for any reason held to bc inva lid, unlawfu l, or 

otherwise unen forceable by a court of com petent j urisdiction, such decision shall 110 1 arrect the 

va lidity of any other part oflhe Agrcement. Furthermore, the District and the United States shall 

meet with in 15 days of any sueh decision to determ ine whether the Agreement should be revised 

or supplemented in response to the court's decision. 
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84. The Di strict understands and acknowledges Ihal in the event ofa brellch by the 

District of this Agrcement , the Un ited States may ini tiatc judicial proceedings to enforcc thc 

EEOA, Titlc IV, and thc spcei fi c e0l11111 itlllcnts ami obligations of the District under this 

Agreement; provided that, the United States agrees that it shall not initiate or pursue any 

en forcement action without lirst attempti ng to resolve issues by negotiating in good faith fo r 

thirty days, or unt il the Part ies rClleh ,Ill impasse, whichcver eomes sooner, ovcr adcquate 

meUSllres to correct any ll llcged shortcomings in the District's com pliance with this Agreement. 

85. Thc signfll'ories undertake this Agreement as a means of alternative dispute 

resolution to avoid litigation ami for the purposes ofjl1dicial ancl governmental eeollomy. This 

eomm itment docs not relieve the District fi'om fu lfill ing nlly other ob i igations of Ic(\eral or 

Constitutiona l law. In consideration of, and consistent with, a ll the term s ofthis Agreement, the 

United States agrees to ren'nin fi'om undertaking fU11her invest igation into, or pu rsuing legal 

proceedings regarding, {III mailers contai ned wit hin the Agreemcnt, except thosc rights and 

rcmedies identified in the Agreement. 

86. This Agreement resolves pendi ng complaints regarding registration, enroll ment, 

or studcnt discipline, but docs not cover future compla ints or investigations by the United Stnles. 

87. As of tile dale of entry of this Agreement, litigation is 1I0t " reasonab ly 

foreseeable" concern ing thc matters described in the Agreement. To the extent that any party 

previously implemented a litigation hold to preserve documents, electron ically stored 

information, or things related to the matters deseribcd in this Agrcement, the party is no longer 

required to mai,lltain such a litigation hold. Nothing in this paragntph relieves any pm1 y of any 

other obl igations imposcd by th is Agreement. 
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88, Thi:i Agre~Il1,ent shalll'cmain In effect at least through the 20 J 5~20 16 sohool yenl', 

Priol' 10 the Agreoment's dlssolntioll, tho United Sinles shnll hnve GO dnys lI'om Ihc receipt onho 

201 5· I (j nnnnn i repol't to mIse eOlleel'IlS 01' 00Jooll0115 regard ing tho Dlstl'lcl's colllpl\llIlce with 

Ihls'Agreement. rmd 'Iho cnforcemont mcchl\lllslll In Plllllgt'aph 84 shull nppty. 

89, After conrel'ring wUh the Oistrlct, the Unlled Sinles, In lis good faith dlscrotion, 

will determlno whethel' the DIstrict has mninlaincd snbslnntill l eomplinJlcc for tho requlsito 

sohool yeurs, nnd n conclllslOll ofsubslan(lai compliance may not be lilll'casonnbly wHhhold. 

baled this U-Ih da)' on /conllu'y, 20 J 3. 

}1'OI' the U!lUcd SlateS: 

THOMAS Il. PBREZ 
Assistant Attorney Oenol1\1 
CIv il R[ghts DivisIon 

ANURIMA UHAROAVA. Chlof 
SHAlHmNA SIMONS, Dcputy Chief 
Bduc.1tlonu[ Opportuliities Seolloll 

ZO M. SA ITSK Y --.... _- ---.-..•. - •.. ------------- --- -- rliifAUol'llcy -- - .- .--~---------------

. U.S. Dcpnl'hncni ofJlIslico 
Civi l Rights Division 
EduClIlloll ll ! Opportunities Section 
PllIl'ick Henry Building, Suite 4300 
950 PClIllsyJvnnln Ave., NW 
Wnshlngton, D.C. 20530 
'J'olephollo: (202) 305-321.3 
lIncs[ml lo: (202) St4~8337 

~I eho")!},J Jr tOfP.lm neneh COl"'ty~.B~ 
E. Wo. 1 Gfn~:'\---- tuum Pinclls 
Supcr 1 'lIuent DOJluty Geneml Counsel 
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